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SCHEDULE

Sep 12, 2025 Day 1 9:00 AM EDT

1.1.1.1.1. 9:00 AM EDT Opening Remarks
Jeannemarie O’Brien, Erica Schohn

1.1.1.1.2. 9:05 AM EDT Trends in Executive Compensation: What are the Latest Trends in Executive Arrangements?
Panelists will discuss the current trends in executive compensation arrangements. After completing this session, participants will be able to:
1. Understand equity and incentive plan design trends
1. Recap PvP disclosure
1. Discuss the impact of Dodd Frank clawback rules on executive compensation practices
1. Identify recent ISS and Glass Lewis hot buttons
Erica Schohn, Bindu M. Culas, John Trentacoste

1.1.1.1.3. 10:15 AM EDT Networking Break

1.1.1.1.4. 10:30 AM EDT Hot Executive Compensation Issues in M&A and other Transactions
Panelists will discuss the latest issues in executive compensation in the context of M&A and other transactions. After completing this session, participants will be able to:
1. Evaluate takeover preparedness, including in connection with activist situations
1. Understand key compensation issues in M&A transactions
5. Treatment of equity awards
5. Retention
5. Flexibility on compensation matters in in the interim period
1. Understand Section 280G, including mitigation strategies and private company exceptions
Rebecca Coccaro, Jeannemarie O’Brien, Marc R. Treviño

1.1.1.1.5. 11:45 AM EDT Lunch

1.1.1.1.6. 12:45 PM EDT Avoiding Compensation-Related Legal Actions
Panelists will discuss ways to avoid compensation-related lawsuits. After completing this session, participants will be able to:
1. Review the business judgment rule and the role of process matters
1. Give an overview of selected recent compensation-related litigation topics
1. Follow practical steps for avoiding compensation-related legal actions
Erica E. Aho, Elena C. Norman

1.1.1.1.7. 1:45 PM EDT Tax and Regulatory Developments in Executive Compensation
Panelists will discuss tax and regulatory developments in executive compensation. After completing this session, participants will be able to:
1. Clarify tax developments under the new administration
1. Identify other latest developments
1. Understand 10b5-1 plans and equity grant practice disclosure
1. Evaluate noncompetes
CPE Field of Study: Taxes 
IRS Continuing Education credit for Tax Professionals  
Jennifer S. Conway, Shalom D. Huber

1.1.1.1.8. 2:45 PM EDT Networking Break

1.1.1.1.9. 3:00 PM EDT Executive Officer Representations in Compensation Matters
Panelists will discuss the latest issues in executive representations. After completing this session, participants will be able to:
1. Understand issues regarding the structure and disclosure of executive transitions
1. Incorporate design considerations for executive incentives during turbulent economic times
1. Follow current considerations regarding restrictive covenants for senior executives and their enforceability
1. Distinguish the differences in approaches and negotiations for public and private equity executive compensation arrangements
1. Avoid traps for executives in employment contracts
Colleen M. Hart, Joshua M. Miller, Julia Petty

1.1.1.1.10. 4:00 PM EDT Ethical Considerations When Counseling Boards, Compensation Committees, Companies and Executives
Panelists will discuss ethical issues arising from counseling clients on executive compensation matters. After completing this session, participants will be able to:
1. Understand who the client is and related ethical dilemmas
1. Recognize adviser independence as an ethical consideration
1. Identify attorney-client privilege issues and concerns
1. Follow the dynamics of inside/outside counsel regarding ethical matters
Andrew L. Oringer, Martha Steinman

1.1.1.1.11. 5:00 PM EDT Adjourn
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